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When a new job is not working out as one would like, people tend to hop to different jobs. This is known as a short job stint. People hop jobs due to different reasons, maybe they get a call offering them a more interesting and lucrative job, or they feel like they are not growing in their current job. Shorter stints have affected the word of work since it poses both positive and positive effects for the employees because it affects various elements such as benefits and pensions.
Shorter stints can be acceptable when someone is starting out his/her career. Employers look at the most recent jobs more heavily than the earlier ones (Levine, 2017). Additionally, when you had stayed longer in earlier jobs, but the most recent one has been the short stint, it can be acceptable. Short job stints are not acceptable when someone demonstrates that they cannot stay long in their job, that ism they are not committed.
Some working environments foster growth in terms of skills and resources. This may lead to someone job hopping, especially in the field of computing and information technology. The job hopper benefits a lot from this opportunity that he could not have done so through a single employer. Job hopping also exposes people to different businesses and opportunities enabling them to expand their experiences and talents (Smith, 2013). By working at different companies, one sees how other people conduct business, while expanding their network to professionals. However, job hopping may affect your job satisfaction. You will not get to experience the long-life cycle of products and services of a certain business.
Job hopping also gives the benefit of finding the right job where you can fit in. It allows you to figure out what you like and what you do not, and also what is important to you in the position and field you work in. Furthermore, shorter stints at jobs could give someone the opportunity to earn more money. Jumping to a new position at a certain company almost always offers more money to the employee than a simple raise could.
However, employers are very hesitant to invest in job hoppers. Jumping from job to job indicates to future employers that there is a likelihood that you will do the same in their company. Putting in years of work at the same company in your resume proves your loyalty therefore improving on your job security. Another thing is that when employers are forced to lay off employees, the job hopper is likely to go first because of his hopping track record (ExecuSearch Group, 2013). Employers tend to keep employees who they know are loyal. Job hopping also damages relationships. Working for years at a single company enables one to develop deeper and more reliable relationships with their colleagues (Smith, 2013). Shorter stints at jobs compromises your opportunity to make reliable contacts that can act as guarantors.
Last but not least, shorter stints at jobs make it easier to move up than settling into one job and climbing the corporate ladder. Many jobs might not come with the opportunity to advance hence job hopping might be the most effective way of moving up in one’s field.
There are cases where a short stint on the job will not hurt and there are others where it will. Nevertheless, employers might look at other qualifications like leadership qualities, industry expertise, communication skills and job experience. The most important thing is to demonstrate that no matter where and how long you worked, you were part of bringing success to the company.
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